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THE HYBRID WORKPLACE
The 2022 Envision program will
focus on a targeted response
to the workplace of the future,
utilising research and case
studies to develop a deeper
understanding of what we are
deeming ‘The Hybrid Workplace’.
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REAL PROJECTS
A studio project is completed
over the duration of the
program, involving intensive
research followed by design
experimentation, culminating in
the production and presentation
of a formal publication.

HYBRID WORKPLACE

COLLABORATION &
FLEXIBILITY

ENGAGING THE INDUSTRY
Students have the opportunity to
engage with user groups and key
members of relevant industries
throughout the program to
inform their designs.

WELLNESS

TRAUMA
INFORMED CARE

HEALTHY BUILDINGS

The ENVISION Student
Partnership is a program run by
NBRS with some of the most
creative young minds in the
design industry. This unique
internship program encourages
students of Architecture
and Design to investigate
collaboratively and provides
them with an opportunity to
experiment through an interplay
of research and design to
develop a detailed understanding
around designed driven issues.

WELL-BEING

THEMES
THE HYBRID
WORKPLACE

The hybrid workplace is the coming together of physical
and virtual workspaces. Following the global pandemic,
and due to the demands for working arrangements to
be more safe, flexible, adaptable, and appealing, hybrid
working is the new normal.
So how do we best design for this new hybrid world
and create a thriving future-focused work environment
which breaks down the barriers between the virtual and
on-site workers.

WELL-BEING

Well-being in the workplace is not a new idea. Studies
have shown that a biophilic overlay and the use
of natural materials in the workplace can support
cognitive function, physical health, and physiological
well-being.
Design principles around biophilia have never been
more important. Post pandemic we are not only
designing workplaces which look to bring the outdoors
in, but we are also considering how we can better
make use of outdoors spaces as an integral part of the
workplace.

COLLABORATION AND
FLEXIBILITY

If anything, the impact, and
the importance of the virtual
connection from desktop PC - to
mobile device - to Meeting Room
has been permanently increased by
remote working.However, the physical
connection that comes with face-face work is
also undeniably valuable and cannot be substituted
by a virtual world. People want to feel physically safe
when at work and have a seamless connection to their
peers in the workplace when working remotely.
Workplace design needs to provide spaces that enable
collaboration in a variety of settings and modes both
structured and unstructured. They need to respond to
the demand for a choice of workspaces that promote
workplace safety as well as providing opportunity for
collaboration and flexibity. Multiple combinations of
physical and virtual problem solving has become the
key to achieving productivity and workplace efficiency.
The new workplace needs to cater for human
moments as well as technology-based collaboration.

The new workplace needs to cater for
human moments as well as technology-based collaboration.
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PROGRAM STRUCTURE

PROGRAM MENTORS

short introduction to various
topics led by our team on
workplace design.

•
•

Session 2
NBRS will host a meet and greet
session with some advisers,
stakeholders, and NBRS
senior leaders in architecture,
landscape, etc.

Students will have the opportunity
meet potential clients, understand their
perspective
This might be set up as a panel Q&A

Duration: 10 weeks
Research
4 Workshops
7 February to 14 Weekly
April 2022
3 weeks
workshops to develop
the research understanding and
how this could be implemented
in design.

Establish research questions
dentify desired outcomes

Focus will be on gathering information,
expanding the knowledge pool, and
identifying the most interesting/unique
areas to explore.

Program Mentors:
Session 3
Presentation of research findings
and establishment of key focus
areas. This could be an internal
presentation, or it could include
some advisers.
Andrew Duffin
Andrew
Duffin
Design Director
Director
Design

Design
3 weeks

Sophie Orrock
4 Workshops Practice Lead
Interior
Weekly workshops
toDesign
develop the
design and response to the brief.

SPECIALIST ADVISORS
Biophilia and Wellness

Ian Gibson
Studio Principal
Wellness

Shanica Saenrak Hall
Senior Architect

Alison Huynh
Associate Wellness
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Workplace Design

Finalisation
2 weeks

Students will need to consolidate their
knowledge and deliver preliminary
research findings for discussion and
review.

Giulia Mardaga
Students will be guided through
Interior
interpreting the brief and the
spaceDesigner
planning but focus more on the
application of design elements to the
brief. Such as improving the relationship
between indoor/outdoor, the approach to
the design of the interior spaces.

Session 4
Presentation of preliminary
design, basically an interim
Katie
Hurst
presentation of
their
research
Associate
Interior Design
Session 5
Final presentation and review.
Advisers and clients will be

A dry run at synthesising the research and
design briefs, putting it all together in a
presentation.

Research Findings Launch

Preparation and final layout of the book for
presentation and distribution.

An opportunity to refine the research
paper, integrating graphics, drawings,
sketches, and detailed analysis into the

